
NEOMED’s mission is made possible through its network consisting of several nationally ranked health care systems. The University values leadership, 

excellence, advocacy, diversity, equity and respect. It has three Colleges — Medicine, Pharmacy and Graduate Studies — and offers Doctor of Medicine 

(M.D.) and Doctor of Pharmacy (Pharm.D.) degrees, as well as master’s and doctoral degrees and research opportunities in other medical and life science 

areas. In addition to the basic sciences at its Colleges, NEOMED conducts research to advance innovation and research in health care through six 

research focus areas of excellence. NEOMED’s unique areas of service include Coordinating Centers of Excellence which disseminate best practices for 

treating mental illness; online didactics and onsite training through several programs; and patient services through its centers at NEOMED Health Care 

and its award-winning Student-run Free Clinic. Learn more at neomed.edu.

NORTHEAST OHIO MEDICAL UNIVERSITY

Since the University’s founding in 1973, NEOMED has been 
committed to training the next generation of physicians, 
pharmacists, researchers, and other health professionals.

Mission
NEOMED harnesses diversity, innovation and collaboration 
to create transformative leaders and improve health through 
education, discovery and service. 

Vision
To be the model of excellence in innovative education and impactful 
research to create transformational health care leaders of tomorrow.

Core Values:
NEOMED incorporates the following values in all that we do:
Leadership • Excellence • Advocacy • Diversity • Equity • Respect

TITLE IX IS LAW

Northeast Ohio Medical University does 
not discriminate on the basis of age, color, 
disability, gender identity or expression, genetic 
information, national origin, race, religion, sex, 
sexual orientation, transgender status, status as 
a parent during pregnancy and immediately after 
the birth of a child, status as a parent of a young 
child, status as a foster parent, or veteran status.

Any employee, student or other person who 
wishes to report discrimination or harassment 
based on the aforementioned protected classes 
should contact Human Resources. Reports of 
sex discrimination, including sexual harassment 
and sexual assault, should be made to the Title 
IX Coordinator.

PRESIDENT’S STATEMENT ON DIVERSITY

Northeast Ohio Medical University appreciates the rich 
diversity of all cultures and backgrounds and is dedicated 
to increasing the diversity of our students, faculty and staff 
to ensure that our community is inclusive to all.

It is a University priority to increase the development of 
underrepresented students in the medical fi elds. This will be 
accomplished through innovative changes in the educational 
curriculum that will include elements of social determinants 
of health and cultural competency in health care delivery 
which will prepare our clinicians to serve a more diverse 
community. These diversity initiatives are an integral part 
of the University’s Strategic Plan. The leadership of the 
Colleges as well as the efforts of our Offi ce of Diversity, 
Equity and Inclusion and Diversity Council will have a 
positive impact in the communities we serve.
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Q:  DOES NEOMED OFFER FINANCIAL COUNSELING AND PLANNING 
 FOR ENTERING STUDENTS?
A: The Offi ce of Financial Aid provides Education Debt Management counseling to any interested   
 student upon their enrollment at NEOMED. Students can meet with a member of the Offi ce 
 to examine fi nancial aid opportunities and determine which programs may work best for them.
  Students will also receive help navigating options to repay their student loans. Students may   
 contact a member of the Financial Aid Offi ce to schedule an appointment by emailing 

fi naid@neomed.edu. Students can also fi nd help by visiting the AAMC at students-resident.  
 aamc.org/fi nancial-aid or the AACP at aacp.org/resource/fi nancial-aid-and-scholarships. 

Q:  THERE IS A CHARGE LISTED AS “GENERAL FEE.” WHAT DOES THAT CONSIST OF?
A:  All students are assessed a general fee each semester. This fee is a single, comprehensive 
 fee that helps fund a number of University services offered to students, including computer   
 equipment and technologies to provide support for the students academic experiences; access   
 to all student activities and events; expansion and maintenance of academic facilities to enhance  
 and improve student experiences; and printing and parking services. 

 A detailed breakdown of all other fees can be found by visiting the bursar’s page at 
neomed.edu/bursar/fee-register and selecting “2022-2023 Detailed Fee Assessment.”

Q:  WHY DOES TUITION FOR THE PHARMACY PROGRAM COST LESS THAN 
 THE TUITION FOR THE MEDICINE PROGRAM?
A:  Each degree program exists within a unique competitive landscape. The College of Pharmacy   
 competes with other pharmacy schools in Ohio, and wants to make sure tuition is in the range 
 of others to attract students. 

Q:  WHY ARE STUDENTS CHARGED FEES SUCH AS A “STUDENT HEALTH 
 AND FITNESS” EVEN WHEN THEY ARE NOT ON CAMPUS?
A:  Tuition and fees refl ect the combined University and College expenses of a four-year education 
 at NEOMED. They do not necessarily refl ect the expenses for that specifi c academic year 
 period — the total cost is divided/apportioned over the four-year academic program, as do most  
 medical schools. In response to student input and feedback, NEOMED has reduced by 50% the  
 wellness center fees for third-year College of Medicine students and completely eliminated these  
 fees for fourth-year medicine and pharmacy students. 

Q:  WHY DO MEDICINE STUDENTS PAY MORE TUITION IN YEAR THREE THAN 
 IN OTHER YEARS?
A: The tuition variance in year three refl ects the additional summer semester of training time that  
 occurs during year three. 
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2022-2023 TUITION AND FEES

WHERE DOES NEOMED RECEIVE REVENUE?

WHERE DOES THE MONEY GO?

21%
GRANTS AND 
CONTRACTS 

Notes: 
1. Non-Ohio resident surcharge is $41,687 for each year in M1, M2, M4 and $55,576 in M3.

2. All amounts are per credit hour. Please note that College of Graduate programs have varying credit hours. 

3. Non-Ohio resident surcharge is $11,946 in P1, P2, P3 and $14,935 in P4.

4. Includes expenses for the bookstore, conference services, NEW Center, parking and printing services. 

5. Includes interest expense, depreciation expense and loss on disposal of fi xed assets.

Tuition costs do not include room and board, books, health insurance, transportation and other indirect fees.

Data is based on NEOMED’s Fiscal Year 2022 audited fi nancials, and is presented under the accrual basis 

of accounting, and therefore, includes non-cash expenditures such as depreciation. 
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TOTAL REVENUE: $87.9 Million

TOTAL EXPENSE: $78.8 Million

(Costs are per credit hour)

All information related to tuition and fees is subject to change without notice. 

Please consult neomed.edu/bursar for accurate fee assessments.
Advanced Electives $32,643

$667  Master in 
Public Health

$662
M.S. or Ph.D. – 
Basic and Translational 
Biomedicine

$662 M.A. in Medical Ethics 
and Humanities

$662

$662

$923

Master in Foundations 
of Medicine

Master of Leadership in 
Health Systems Science

Master of Medical 
Science in Anesthesia

M1 $46,900 Foundations

M2 $46,857 Clinical Medicine

M3 $60,964 Core Clerkships

M4 $44,567

P1 $28,298 Foundations 
of Pharmacy

P2 $27,925 Essentials for 
Practice and Care

P3 $27,467 Fundamentals of 
Pharmaceutical Care

P4 Advanced Pharmacy 
Practice Experiences


