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Introduction

This document presents job placement and residency match outcomes for College of Pharmacy graduates
across three consecutive graduating classes (2021-2023). Data are expressed as percentages of graduates
who were placed in each position type, practice location, or residency category.

*Job placement data is collected via the College of Pharmacy Job Placement survey 6-9 months post-
graduation.

Position and Employment Outcomes

The figure and table below display the percentage of each graduating class placed in each of five position and
employment categories. Percentages represent the proportion of students in each graduating class who
reported the noted employment outcome.

FIGURE 1: Position and Employment Outcomes — Most Recent 3 Graduating Classes
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Position and Employment Outcomes Data Table

TABLE 1: Position and Employment Outcomes — Most Recent 3 Graduating Classes

Employed in Pharmacy 88% 91% 85%
Practicing as a Pharmacist 58% 41% 48%
Pharmacy-Related Field or Position 3% 1% 2%
Post-Graduate Education 27% 48% 35%

Placement Being Sought, Unknown, or

0, 0, o
Employed Elsewhere 12% 9% 15%

Table 1: Job placement outcomes by position category, College of Pharmacy Graduating Classes 2021-2023. All
percentages are rounded to the nearest whole number. Data collected via the College of Pharmacy Job Placement survey
6-9 months post-graduation.

Practice Location and Residency Placement Trends

The figure and table below display two sets of metrics across the three most recent graduating classes: (1)
the percentage of graduates practicing in Ohio, out-of-state, or remotely (Practice Location), and (2) the
residency placement rate for each class (Residency Placement Rate).

FIGURE 2: Practice Location and Residency Placement Rate Trends Over Time
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Practice Location and Residency Placement Trends Data Table

TABLE 2: Practice Location and Residency Placement Rate Trends Over Time

Practicing in Ohio 87% 76% 86%
Practicing Out-of-State 13% 23% 13%
Remote 0% 1% 1%
Residency Placement Rate 67% 87% 94%

Table 2: Practice location and residency placement rate trends for the most recent three College of Pharmacy graduating
classes. “Practicing in Ohio” and “Practicing Out-of-State” reflect the geographic distribution of employed graduates.
“Remote” reflects graduates in a remote practice position. “Residency Placement Rate” reflects the percentage of
graduates who matched into a pharmacy residency program. All percentages are rounded to the nearest whole number.

For questions regarding this data, please contact the Office of Institutional Research at Northeast Ohio Medical
University.
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